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MOTUBAIUA K TPYQY BOEHHBIX ®PUHAHCHUCTOB:
BJIMSHUE CHEIIM®UKU BOEHHOM CJOYXBbI, IYTH YCUJIEHUA
MOTHUBAIIUHN

B cratbe uccienyroTcss 0COOEHHOCTH MOTHBAIIMM K TPYAY BOCHHOCTYKAIllUX-
(WHAHCHUCTOB, BBISABISIFOTCS KJIIOYEBBIE (DAKTOPBI CHIDKEHHUS MOTHBAIIUH,
CBSI3aHHBIE CO CHEIU(GUKONW BOEHHOM CIYKObI, U TpeJIaraloTcs MPaKTUUECKHEe
pEeKOMEHJAIMKU 0 €€ yCWICHHI0. MOTHuBaIMsl BOEHHOCTYKAIUX-(PUHAHCUCTOB
TpebyeT ydeTa Kak 06a30BbIX oTpeOHOCTEH (TI0 Macnoy) [5], Tak 1 COBpEeMEHHBIX
NOAXOJ0B K BHYTpeHHed wmoTuBaumu [6]. Ilcuxosormueckue MeXaHU3MBbI
MOTHBAIlMM B YCIIOBUSAX JKCCTKOM HepapXuu, omnucaHHble JIcoHTheBBIM [4],

O0COOEHHO aKTyaJbHbI AJIs JAaHHOW TPYTIIbI.
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Ha ocHOBe »SMMIHUPUYECKOTO UCCIEAOBAHUS, BKJIIOYAIOUIETO HWHTEPBBIO U
TECTUPOBAHWE,  BBIJICJICHBl  pPEUEBBbIE  MapKepbl  MOTHBALIMM,  IPOBEICH
CPABHUTEJIbHBIA aHaTU3 BOCHHBIX M TPaXIAaHCKUX (UHAHCUCTOB. Pe3ynbTaThl
MTOKAa3bIBAIOT, YTO BOCHHBIC (DMHAHCHCTHI MCTIBITHIBAIOT BHICOKUI YPOBEHB CTpecca
u3-3a OIOPOKpATHUH, KECTKOM HEepapXuu W cTpaxa Mepes; PyKOBOJCTBOM, YTO
CHI)KAeT UX Npo(ecCHOHANbHYIO YIOBJIETBOPEHHOCTh. [IpemoskeHsl Mephl 1o
ONTUMU3AIMU YCIOBUHM TPYJla U BHEAPEHUIO TMOKHUX MOJIX0/I0B K MOTHUBALIMH.

KiaroueBbie cjioBa: MOTHBAalMsi K Tpydy, BOCHHbIE (DUHAHCHUCTBI, pPEUEBbHIC

Mapkepsl, 1ByxpakropHas Teopus ['epudepra, Teopus oxxuanuii Bpyma.
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WORK MOTIVATION OF MILITARY FINANCIAL OFFICERS:
THE IMPACT OF MILITARY SERVICE SPECIFICS AND WAYS TO
ENHANCE IT

The article examines the specifics of work motivation among military financial
officers, identifies key demotivating factors related to military service conditions,
and proposes practical recommendations for motivation enhancement. The
motivation of military financial officers requires consideration of both basic needs

(Maslow, 2019) [5] and contemporary approaches to intrinsic motivation (Pink,
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2018) [6]. The psychological mechanisms of motivation within rigid hierarchical
structures, as described by Leontiev (2015) [4], are particularly relevant for this
group.

Based on empirical research, including interviews and psychological testing,
speech markers of motivation were identified, and a comparative analysis was
conducted between military and civilian financial officers. The results indicate that
military financial officers experience high stress levels due to bureaucracy, rigid
hierarchy, and fear of superiors, which significantly reduces their job satisfaction.
The study proposes measures to optimize working conditions and implement
flexible motivational approaches.

Key words: work motivation, military financial officers, speech markers,

Herzberg's two-factor theory, Vroom's expectancy theory.

MoTuBauus K TpyAy SIBISETCS KPUTHUYECKHM (AKTOPOM 3(PPEKTUBHOCTH
npo(heCcCHOHATIBHON JIeATENbHOCTH, OCOOEHHO B YCIIOBUSIX BOCHHOH CIIy»KOBbI, rJe
COUETAIOTCSl CTporasg JUCUUIUIMHA M BBICOKAas OTBETCTBEHHOCTb. BoeHHbIe
dbuHaHCcHCTBI,  oOecmeunBaroimue  (UHAHCOBYIO  CTAaOWIBHOCTH  apMUH,
CTaJIKUBAIOTCSl C YHUKAJIBHBIMU BBI30BAMHU, KOTOPHIE BIUSAIOT HA UX MOTHBALHUIO.
HecMoTpst Ha 3HAYMMOCTb 3TOM TPYMNIbI, HUCCAEAOBAHUS HMX MOTUBALMH JI0
HACTOSIIIIETO BPEMEHM OTCYTCTBOBaIM. llens JaHHOM cCTarbM — BBIIBUTH
cnequ(pUKy MOTHUBALMM BOEHHBIX (PUHAHCUCTOB, MPOAHAIM3UPOBATH BIIUSHUE
BOEHHOM CpeJibl U MPEAJIOKUTh MYTH €€ YCUIICHHUS.

HccnenoBanne  OCHOBaHO  HAa  KOMOHMHAIlMM  Ka4eCTBEHHBIX U
KOJIMYECTBEHHBIX METO/IOB:

1. NurepBbio ¢ 10 BoeHHBIMH (UHAHCUCTAMU (ayIMO3aMUCH

TPaHCKPUOUPOBAHBI, TPOBEJCH KOHTEHT-aHAJIU3 PEUYEBBIX MAPKEPOB).

2. TecrupoBanue 110 MeETOAMKE «JlMarHOCTHKa MOTHUBOB

npodeCCHOHATBHOM esTeTbHOCTI [8].



3. CpaBHMTEJbHBIH AQHAJW3 C TPYNIaMH  TPAKIAHCKUX

(MHAHCHUCTOB U COTPYIHUKOB ApyTux chep (n=20).

4, Teopetuueckas 0aza: nByxdakropHas Teopus [eproepra u

Mojenb VIE Bpywma.

PesynbpraT aHanmuza, MpOBEJECHHOTO B HAYYHO-HCCIIEIOBATEILCKON pabdoTe,
MOKas3at:

BoeHHble MHAHCHUCTHI UMEIOT CIIEU(UKY B MOTHBAITUH K TPYILY:

v’ JIOMHHMPOBaHHWE THTHEHUYECKUX (DAKTOPOB COIJIacyeTcs ¢ BhiBojamu Detech
[4] o mpuoputere craOuibHOCTU B BOeHHOM cpeae. 80% pecroHAEHTOB
OTMETHJIH CTPECC M3-3a MEPETPY3KHU U JIaBJICHHS PyKOBOJICTBA.

v KiroueBble pedeBble MapKepbl: «60rock» (16 ymoMHHAHHK), «HE YCIEBAKO»
(10), «meurato o nmencumn» (17).

v' Hu3kass yIOBJIETBOPEHHOCTh YCIOBUSAMH Tpyaa: TONbKO 20% IMO3MTHBHBIX
OLICHOK.

Kak mokaszamu wHcclieoBaHUs MOTHBAllMd B CHJIOBBIX CTPyKTypax [7],
YKECTKAsl UepapXusl SBIAETCS KIIOYEBBIM JEMOTHUBUPYIOMUM (dakTopoM. BoeHHas
ciiy’)k0a BIIMSET Ha MOTHBALMI0O M CO3/aeT MpoOJeMbl, OTpa)karoluecs Ha
MOTHUBAIIUU K TPYY:

v’ Kectkas wmepapxmsa: 70%  y4aCTHHKOB  MCIBITBIBAIOT ~ CTpPax  IEPE
PYKOBOJICTBOM.

v' Bropokpatus: 60% KpUTHKYIOT HEd(P(PEKTUBHBIE TIPOIECCHI.

v" OrpaHn4eHHOCTh KapbepHOro pocra: 40% COMHEBAIOTCA B BO3MOXHOCTH
TTOBBIIIICHMSI.

v' B wWcclienoBaHMM INPOBOAMJICS  CPAaBHUTENLHBIM  aHajiM3 BOCHHBIX |
rpaxaanckux ¢puHaHCHCTOB. CpaBHEHHE MMOKA3aJI0 OMPEICICHHBIN pe3ybTar:

v' BoeHHble (MHAHCUCTBI Yalle OPMEHTUPOBAHBI HA  BHEIIHHME LM
(cTaOUIBHOCTH, TEHCHA), TOT/IA KaK TpaXJaHCKUE — Ha MpodeCcCHOHATHHBIN
poct (50% vs. 30%).

v 'V BOEHHBIX BBIIIE YPOBEHb TPEBOKHOCTH (92% Vvs. 75%) u nepeKinoHn3ma

(88% vs. 83%). Bpoicokuit ypoBeHb TpeBoxxkHOCTH (92%) cormacyercs ¢



naHHeiMu ['yceBoit A.C. O BIMAHMM BOEHHOW OPraHU3alMOHHOW KYJIBTYpPBI
[3]."

Boicokuii ypoBeHb TpeBOKHOCTH (92%) KOppenupyeT ¢ HeJOCTaTKOM
aBTOHOMHHM, 4YTO COOTBETCTBYET BbIBOJaM I[IMHKa O 3HaYe€HUM BHYTPECHHEHN
MOTHUBAIUH [6].

Crpax mepexn pyKOBOACTBOM, OTMEYeHHBIH y 70% pecroHIEHTOB,
MOATBEPAKIAAECT HEOOXOJUMOCTh TMPUMEHEHUS  MOJXOJIOB,  MPEII0KEHHBIX
JICOHTBEBBIM, JUIS CTPECCOyCTOHUnBOCTH [4].

Kak mnokazanu wucciaeqoBaHus, BOEHHbIE (DUHAHCUCTBI CKJIOHHBI K
nepdeKImoHn3My [4], 9To yCHIIMBAET CTPECcC B YCIOBHIX Oropokpatu [2; 3].

MoxHO C(i)OpMYJIPIpOBaTB HCKOTOPBIC PCKOMCHAAIMKU I YCHICHUA

MOTHBAIIUU:
1. OnTuMu3anus rurueHu4ecKux (paKTopoB:
o BHeapenne 4YeTKOro IJIAHUPOBAaHMS  3a4ady I CHIDKEHUS
neperpy3KH.
o TpeHuHIH 10 CTPEeCCOyCTOMYMBOCTH, Kak IIOKa3aHO B pabore

JleontheBa B.I'. [4], a3ddeKTUBHBI 1711 CHUKEHUS] TPEBOKHOCTH.

2. Pa3BuTHEe MOTHBATOPOB:
o Buenpenue nporpamMm npo¢eCCHOHAIBHOTO POCTa COOTBETCTBYET
NPUHIUIIAM Teopuu camojeTepMuHanuu [12]. OHu AOKHBI YYUTHIBATH HE
TOJIbKO MaTepuanbHbie ctumyibl (['epubepr) [2], HO U TOTPeOHOCTH B

camopeanuzanuu (Macioy) [5], a Takke TPUHIUIIEI THOKOCTU, ONUCAHHBIC

[Tunkowm [6].
o [TybnmuyHoe mpu3HaHUE 3aciayr (HampuMep, TPaMmoOThl 3a CJIOKHBIE
MPOEKTHI).

3. I'mOkocTh B paMKax CUCTEMBI:
o BBenenue snmeMeHTOB aBTOHOMUM (THOKME Tpaduk it PyTHHHBIX
3a/1a4).
o [Tognepxka HePOpMambHBIX pUTYyaTOB (YTPEHHHE IIJIAHEPKH,

KOMHATBI OTJbIXA).



Pesynbratel moarBepkaatoT BeiBOABI Detech o Tpengax motuanuu B 2024-
2025 rr. [10]. UccnenoBanue MOATBEPAMIIO THUIOTE3Y O ClenU(PUKe MOTHUBALIUU
BOCHHBIX (PUHAHCHCTOB, KOTOpas OTJIMYAETCs OT MOTUBALUU TPaXTAHCKUX
cnenranucToB. OCHOBHBIMHU JIEMOTHUBUPYIOUIUMHU (PaKTOPAMU SIBISIFOTCS: AKECTKas
uepapxus, OIOPOKpaTHs W CTpax mepen pykoBoiacTBoM [7]. [lis mOBBIICHUS
MOTHMBALlUM HEOOXOIMMO COYeTaTh YJIYYIIEHHE YCIOBUH Tpyda C pPa3BUTUEM
npo(ecCHOHANBHBIX BO3MOXHOCTEH U BHEIPEHHEM DJIEMEHTOB THMOKOCTH.
Pe3ynbrarhl MOTYT OBITH UCIIOJIB30BaHbI AJIs pa3padOTKU IPOrpaMM MOTHBALIMU B

BOCHHBIX (DMHAHCOBBIX CTPYKTYpax.
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